
Clasificación: Uso interno

Creador del documento: Manuel Antonio Otalora Baquero - Grupo Energía Bogotá

Employee Support
Programs 2024

Grupo Energía Bogotá has
established programs that seek
to enhance and benefit
physical, mental and emotional
well-being of its employees.
These programs focus on the
balance of personal and work
life, work environment and the
emotional well-being of
workers.
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GEB’s psychosocial risk survey is conducted every two years, considering individual factors that correlate with stress-related 
symptoms. The most recent survey was conducted in 2023, with the following results:

Featured Programs: Stress Management

Based on survey results, multiple activities were carried out within the 
psychosocial risk surveillance program, among others:
• Stress Management Workshops
• Individualized accompaniment in specific cases
• Workshops on the role of leaders in stress prevention and management

Activities were carried out in divisions with medium risk (4 divisions and 143 
participants). 7 individual cases were intervened and tools for stress 
management were provided.

Stress levels at medium risk, indicating
a moderate stress response that warrants observation and 

intervention to prevent negative health effects.
StressStress
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Within the framework of GEB’s Comprehensive Wellness Plan, activities and programs 
have been defined to help strengthen the emotional and physical health of employees: 

Some of the activities carried out in 2024 were: 
• Bowling tournament 
• Sports Olympics 
• Eco-walks 
• Support to compete in athletic races 
• Physical activity for seniors 
• Health promotion and disease prevention talks
• Blood donation

The Wellness Plan also includes a wide range of activities for families and for 
celebrating special dates.

Featured programs: Health and Sports
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Featured programs: Health and Sports

Ecological Walk
134 attendees (employees and 
families)

Bowling Tournament
80 employees

Hike and tree planting
 120 attendees (employees and 

families)

Bogota Half Marathon
81 employees

Physical activity for seniors
5 employee family 
members

106 employees

Sports Olympics

Colorectal Cancer Prevention
40 employees

Prostate Cancer Prevention
25 employees
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Wellness Program: featured activities
The Comprehensive Wellness Plan has family activities, celebration of special dates and integration of work 
teams.

Children's Day
31 children participating

Mother's Day
32 attendees

Father's Day
22 attendees in Bogota and 
38 gifts sent nationwide

Recreational Vacations
74 children attending

Family Day
800 attendees

Wind Festival
150 attendees

Love & Friendship Bingo
200 attendees

Family Trips
56 attended with their 
families
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Family Benefits - Working Conditions and Leave

Work from home: GEB has adapted a hybrid work scheme that brings together and balances the 

advantages of face-to-face office work and teleworking. For more information, please see our 

Teleworking and Right to Disconnect Policy:

https://www.grupoenergiabogota.com/en/content/download/39847/file/Policy%20Teleworking%20and%20Right%20
to%20Disconnect%20from%20Work.pdf

Part-time work and flexible work: in 2015 the company implemented a reduced working week of 42 

hours for all its employees in GEB (holding) and Enlaza, although the legal working week in Colombia was 

48 hours at that time (Law 2101 approved in 2021, set the legal working week at 42 hours starting in 

2026). For more information on flexible working and part-time work options, please visit the website: 

https://www.grupoenergiabogota.com/en/media/geb-web/archivos/talento/internal-work-regulations-

geb.pdf 

Paid leave other than parental leave: see the following link to learn about the paid leave that GEB offers 

to its employees: https://www.grupoenergiabogota.com/en/geb-group/geb-talent/quality-of-

life/conventional-paid-leaves 

https://www.grupoenergiabogota.com/en/content/download/39847/file/Policy%20Teleworking%20and%20Right%20to%20Disconnect%20from%20Work.pdf
https://www.grupoenergiabogota.com/en/content/download/39847/file/Policy%20Teleworking%20and%20Right%20to%20Disconnect%20from%20Work.pdf
https://www.grupoenergiabogota.com/en/media/geb-web/archivos/talento/internal-work-regulations-geb.pdf
https://www.grupoenergiabogota.com/en/media/geb-web/archivos/talento/internal-work-regulations-geb.pdf
https://www.grupoenergiabogota.com/en/geb-group/geb-talent/quality-of-life/conventional-paid-leaves
https://www.grupoenergiabogota.com/en/geb-group/geb-talent/quality-of-life/conventional-paid-leaves
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Family Benefits - Lactation Room
GEB Headquarters – Calle 73

At GEB we have a lactation room in a warm and friendly 

environment, which benefits pregnant and breastfeeding 

mothers working at GEB, Enlaza and TGI and offers them 

the appropriate conditions to carry out the extraction and 

conservation of breast milk, under technical safety 

standards, to then transport it home and have it available 

to feed the baby.

This space is adequate and fully equipped to provide the 

appropriate conditions for the extraction and conservation 

of breast milk

• GEB Headquarters Calle 73

• 4th Floor

• Permanently available
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Talk March 22 Talk June 26

Lactation room – training and talks
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GEB’s lactation room was recertified in 2024 (certification valid for 2 years)

November 19, 2024
Visit and recertification of the room for two more years

Lactation room – certification
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